
Dedicated to Enhancing Retirement Security

We Are DCIIA : Consulting
Shining a spotlight on our members is the best way to tell our story. 

CHRISTOPHER LYON
Consultant, Head of Defined Contribution 
Founder and Partner
Rocaton

DCIIA Activities: Treasurer; Executive Committee; Operating Committee; Steering 
Committee, Inaugural Investment Forum; Judge, Excellence & Innovation Awards  
(co-sponsored by DCIIA and Pensions & Investments)

“�As�Treasurer�of�DCIIA,�I�help�protect�our�member�firms’�investment�in�this�
organization�and�ensure�that�we�are�sustainable�for�the�long�term.�I�can�add�the� 
most�value�—�and�get�most�personal�satisfaction�—�helping�with�the�business�of�
DCIIA�by�serving�in�this�stewardship�role.”

�

BILL RYAN 
Partner, Head of North America 
QDIA Research & Custom DC Solutions
Aon

DCIIA Activities: Executive Committee; Vice Chair, Investment Policy & Design 
Committee; Investment Forum Steering Committee; Editorial Review Board; 
Contributor, “Multi-Asset, Multi-Manager, and White Label Investment Options”; 
Managed Accounts task force; Custom TDF research team

“�When�you�have�the�opportunity�to�participate�in�an�organization�like�DCIIA,�you�
feel�like�you’re�having�an�impact.�That�feeling�inspires�you�to�keep�coming�back, 
keep�being�involved.�This�is�a�group�with�a�passion�for�defined�contribution.”

MIKAYLEE O’CONNOR
Consultant, Principal, Head of Defined Contribution Solutions
RVK Inc.

DCIIA Activities: Executive Committee; Investment Policy Committee; Automation 
Taskforce; Managed Account Taskforce; “What’s in It for Plan Sponsors” paper, Co-
Author; Regional Ambassador for New York; Moderator of the “Opportunities & 
Challenges” Panel, 2018 Investment Forum

“�I�believe�we�are�doing�meaningful�work�at�DCIIA�that�is�pushing�the�industry�forward.�
What�I�absolutely�love�is�that�individuals�—�who�in�their�day�jobs�might�be�direct�
competitors�—�can�come�together,�collaborate,�and�learn�from�each�other.”

dciia.org

MICHAEL L. DAVIS

ERIN DONNELLY

LARAINE MCKINNON

Head of Institutional DC Specialists, North America
T. Rowe Price Associates, Inc.

Senior Financial Services Leader and Consultant to DCIIA 

Founder, LMC17

I am a strong believer that the benefit you derive from any organization is 
proportional to the effort you put into it. That said, there is only so much 
time to allocate to these efforts, so you have to be very selective. I chose to 
volunteer with DCIIA, first and foremost out of a deep respect for the quality 
of their leadership, thoughtful programming, and exceptional members 
who are sincere and passionate about retirement security. I was particu-
larly compelled to volunteer time for DCIIA’s diversity and inclusion efforts 
given my longstanding commitment to these issues. Given DCIIA’s legacy 
of excellence, I knew they would approach this effort with equal passion, 
thoughtfulness, and extensive research. I was honored to be able to support 
their efforts in this area. 

While we all work hard to serve our clients and the firms we work for, we 
are part of a something bigger – what it means financially to retire in the 
United States. Spending time with DCIIA members helps me stay connect-
ed to the broader industry and discuss ways to enhance and improve the 
retirement system. At the heart of why I volunteer is my belief that DCIIA’s 
members are people who are truly passionate about improving retirement 
outcomes.

Like many of my DCIIA colleagues with 20+ years in the industry (and there 
are many of us!), we volunteer because we’re passionate about improving 
defined contribution outcomes and we know that working collaboratively 
within the DC community is an important way to maintain momentum and 
amplify our efforts.

We Are DCIIA : Diversity & Inclusion Steering Committee
Shining a spotlight on our members is the best way to tell our story. Here, we 
feature three of our volunteer leaders who are members of DCIIA’s Diversity 
& Inclusion Steering Committee. For our first question, we asked: “Why do 
you commit volunteer time to DCIIA?”
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MICHAEL L. DAVIS

Q: How does being a DCIIA mem-
ber support you in your role 
within your firm and also in 
your career?

A:  I am head of the DC Specialist 
team at T. Rowe Price, a role 
that requires me to be on the 
cutting edge of new develop-
ments in the DC arena. DCIIA 
does an exceptional job of 
keeping me informed on key 
innovations in retirement policy, 
new academic insights, and ex-
citing innovations in DC industry 
paradigms. DCIIA has a knack for 
knowing what is relevant and 
important, and that knowledge 
helps them to leverage our time 
most effectively. Finally,  
DCIIA is well positioned to offer 
a well-rounded and diverse 
point of view on retirement 
issues. They have successfully 
created a series of events that 
are compelling and distinctive. I 
have gained important insights 
and built strong relationships 
that have been useful to me and 
to the firm just by being a part 
of the dialogue that DCIIA has 
been able to engender.  

Q: How does your organization 
benefit from being a DCIIA 
member?

A: T. Rowe Price gets a wealth of 
benefits from our DCIIA mem-
bership. First, several members 
of our DC teams have attended 
the various forums and events 

that are hosted by DCIIA around 
the country and they come back 
with greater knowledge and in-
sights that can benefit our abil-
ity to foster better participant 
outcomes. Second, the connec-
tivity we are able to create and 
preserve through DCIIA is worth 
a great deal to us, and our in-
volvement helps to foster these 
relationships. Finally, elements 
of DCIIA’s work on diversity and 
inclusion are being leveraged 
by the firm to help us to be-
come even smarter and more 
thoughtful about our approach 
to diversity both within our DC 
teams and beyond. 

ERIN DONNELLY

Q: What DCIIA activities have you 
been involved with? 

A:  I’m a member of DCIIA’s Exec-
utive Committee and Global 
Committee as well as serving as 
chair of the Diversity & Inclusion 
Steering Committee. As a mem-
ber of the Executive Committee 
I’m able to participate in strate-
gic conversations about DCIIA’s 
direction and long-term strategy. 
For me, it has been a great way 
to connect with very senior, tal-
ented members of the defined 
contribution industry and collec-
tively work together to support 
DCIIA’s vision, which is “enabling 
America’s workers to retire with 
financial security.” Having that 
shared goal and working collab-
oratively with a group of leaders 
from across the industry is very 

thought-provoking and creates 
a sense of connectedness within 
the retirement community.

Q: How does being a DCIIA mem-
ber support you in your career?

A: I was so pleased to be a part of 
forming the Diversity & Inclusion 
Steering Committee and take 
on the role of chair because the 
topic is of great personal inter-
est. I always sought to be inten-
tional about including diverse 
employees as well as diversity of 
thought and experience when 
putting my teams together and 
I’ve found my involvement with 
the committee to be immensely 
fulfilling.

Another area of interest is how 
to crack the retirement income 
puzzle. Being part of DCIIA has 
enabled me to be part of some 
great cross-industry discussions 
around identifying and trying 
to solve for the obstacles that 
are preventing us from deliver-
ing better retirement income 
solutions to America’s workers. 
DCIIA’s network includes many 
of the best minds in the retire-
ment industry – being involved 
is a great way to network and be 
exposed to diverse thinking and 
ideas.

LARAINE MCKINNON

Q: What DCIIA activities have you 
been involved with? 

A: I’m a member of DCIIA’s Diversi-
ty & Inclusion Steering Commit-
tee. I hosted the “Data, Diversity 

continued on page 3



& The Talent Pipeline” panel 
at DCIIA’s inaugural Diversity 
& Inclusion workshop to help 
level-set and bring a quantified 
case to the benefits of diversity. 
I’m glad to bring my background 
and knowledge on diversity, 
inclusion and belonging into 
broader conversations with   
DCIIA members.

Q: How does being a DCIIA mem-
ber support you in your career?

A: My mission in the defined con-
tribution space is to influence 

organizations to create great 
401(k)s by applying what we 
know from behavioral science 
and big data to drive diversifica-
tion, savings, and ultimately, re-
tirement readiness. As I worked 
with hundreds of Plan Sponsors, 
I realized that much of what 
stalls progress is organizational 
behavior. Several DCIIA members 
helped me shape my obser-
vations and ideas into a book 
called “Known: How to Create a 
Great 401(k).” 

Q: How do you benefit from being 
a DCIIA member? 

A: As a strategic consultant on 
issues from employee engage-
ment to talent development 
to workforce management, 
I’m grateful for the connection 
to DCIIA: I admire the fantas-
tic work being done by DCIIA 
members and appreciate the 
opportunity to help on some of 
the “hardest to solve” workforce 
problems.

Thank you to these organizations and to our other 155+ member firms for 
being part of DCIIA:
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ABOUT LMC17
LMC17 is a strategic consulting firm dedicated to crafting answers to hard-to-solve problems. The firm tackles challeng-
es and opportunities around retirement readiness, diversity and inclusion, and talent development.

ABOUT T. ROWE PRICE
Founded in 1937, Baltimore-based T. Rowe Price Group, Inc., is a global investment management organization with 
$1.08 trillion in assets under management as of March 31, 2019. The organization provides a broad array of mutual 
funds, subadvisory services, and separate account management for individual and institutional investors, retirement 
plans, and financial intermediaries. The organization also offers a variety of sophisticated investment planning and guid-
ance tools. T. Rowe Price’s disciplined, risk-aware investment approach focuses on diversification, style consistency, and 
fundamental research. For more information, visit troweprice.com, Twitter, YouTube, LinkedIn, Instagram, or Facebook.

As of December 31, 2018
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ABOUT DCIIA
The Defined Contribution Institutional Investment Association (DCIIA) is a non-profit associ-
ation dedicated to enhancing the retirement security of America’s workers. To do this, DCIIA 
fosters a dialogue among the leaders of the defined contribution community who are pas-
sionate about improving defined contribution outcomes. DCIIA’s diverse group of members 
include investment managers, consultants and advisors, law firms, record keepers, insurance 
companies, plan sponsors and other thought leaders who are collectively committed to the 
best interests of plan participants. For more information visit www.dciia.org. 


